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3. Previous faculty development opportunities3. Previous faculty development opportunities

Describe the BEST faculty development opportunity you have engaged in during the past three years. If you remember the specific
title, please give that as well.

3.1)

Thriving in Our Work: Key strategies to prevent burn-out, live full balanced lives and keep the joy

"How the Brain Learns"  offered at the College Reading and Learning Association conference

"Silencing Genomes", a Cold Spring Harbor DNA Learning Center workshop

"The New DSM-5: Understanding the Challenges and Changes to the Manual"

(1) Active Shooter & (2) Certification for Mental Health

2009 Pre-conference workshop on teaching at a professional conference setting.

A few conferences in the past have been good, but have recently deteriorated in quality. Outside conferences also have become very
expensive since ACC only pays registration and a couple of hundred dollars which doesn't go far in Boston, for example. The Math
Conference at RGC with Paul Nolting among presenters was one of the best at ACC.

A presenter from Houston on how to give engaging presentations.  She was a librarian from a Houston medical library.  Sheila Henderson
has details.

ACC College Credit Classes (used Tuition Vouchers)

BTW, ACC needs to fund the tuition reimbursement program adequately so that all employees who wish to participate may be funded.

ACC Leadership Academy

ALA Immersion, and the Great Teaching Retreat (ACC)

ALEKS Training with Michelle Greco, Miami-Dade CC, speaker, June 27 (I think, there have been so many)

Accreditation Seminar - in Dallas by ACEN

Active shooter

All faculty development that I have been involved with the past 3 years (6 or 7 workshops) have been professional development
workshops in my discipline at the national level.  This is because the workshops that I have been involved with at ACC and at the TCCTA
have generally been led by faculty with limited workshop leadership experience and because faculty involved in the national workshops
tend to be very motivated to change the way that they teach.

All online opportunities because they were offered online

Anything using the IDS people.  They have helped me with Google Groups as well as with Softchalk.

Anything with "hands-on" activity and the ability to talk or move about. Food is always appreciated.

Approaches for Supporting Geoscience Student Success at Two-year Colleges 

As a new faculty member without any Blackboard experience, I totally enjoyed the Blackboard training

As an adjunct faculty member, I haven't been engaged in many professional development opportunities.  It's difficult with a full-time job to
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attend sessions.

As an adjunct professor with a full time job I have little or no time to attend these developments.  I take most of my training online. 

Assembly On Education in Chicago

Attendance at a professional conference

Attending a 3 day conference on how a major subculture adapts to social and technological change

August 19, Hillary Procknow, UT, who gave a presentation of Integrated Reading and Writing.

Back to school night.

Being a new adjunct professor I have not been in a real faculty development.

Biannual faculty training offered by my department.

Bioinformatics training at Tulsa Community College

Biology Department Adjunct Orientation Meeting, Fall 2013

Biology Department semi-annual training day

Biology Faculty Adjunct Orientation Workshop --- this has become a big deal workshop for us.  Most of the Day the sat before classes
start.  We present to each other and bring in "specialists" from other Depts. 

Biology Training Days, first Saturday before Fall and Spring Semesters

Biology Training at UT for High School Educators.  I participated because I was working on a grant to help train High School teachers in
Biological Sciences.

Biology faculty beginning of the year meeting (every saturday before the semester begins.)

Blackboard (2 Counts)

Blackboard
Reading Software

Blackboard Training

Blackboard classes

Blackboard training (2 Counts)

Blackboard training, other computer skills training and course/discipline specific idea sharing have been the most useful for me. 

Business Studies Back to school event speaker (August 2013)

CLEC conference held in San Jose, CA

CPR & FIRST AID (What's better than learning how to save a life?)

CPR Class

Can't think of any. 

Celebrate Great Teaching

Celebration of Great Teaching - a weekend long retreat where faculty led the development process.

Celebration of Great Teaching -- weekend event in Bandera -- fabulous!

Celebration of Great Teaching Retreat - Excellent people and program!

Celebration of Great Teaching Retreat and the new full time faculty orientation

Celebration of great teaching retreat

Cengage - using online tools to support classroom goals.  

Charing best practice-only one I was invited to attend.



Missi Patterson, FCTL #2 - Fall 2014 - All Faculty

09/09/2014 Class Climate evaluation Page 2

Combat stress reactions: The warrior's transition from war zone to homefront, which was offered at HBC last year

Concept Based Curriculum Nursing Innovation Grant Overview and Implementation

Conference session regarding applications of Calculus in unexpected realms.

Creative teaching strategies for the nurse educator

Cultural Diversity

DC: True Colors, Part I   This was for department chairs.  Part II was to do with how to use the information for Department chairs.  It was
cancelled multiple times and never rescheduled.
A, B, Cs of Dealing with Students with Disabilities for Health Sciences Faculty

Discipline specific conferences (A Gathering of Eagles)

Discipline specific training and discussion.

Distance learning modules.

Don't remember a specific one, but I certainly appreciate trainings that are directly applicable to my work.

EO and ADA

Early College Start professional development offered by the ACC English Department.

FOLA faculty get fac. dev. credit for foreign travel and I spent 4 weeks in Peru and Ecuador.  That was the best!!!
Next best was a faculty share session organized by Stuart Smith about how to use the new Spanish textbook and online ancillaries.

Faculty Coach Program

Faculty development should be more specific to the instructor's discipline. Particularly in workforce. ACC has not offered anything specific
to my discipline. The best opportunities are outside of ACC.

Faculty development sponsored by the Math Department have been the best.  These have dealt with specific courses and have been
valuable because they have immediate application.

First Year Engineering Experience (FYEE) national conference

Flipping the classroom

Gaye Lynn Scott did a session on 3 minute classroom strategies that was useful, as was one on classroom management.

Government Department Brown Bag lunches

Great Teaching Event - in the Texas Hill Country - a weekend event with other ACC faculty in 2010. Awesome!

Great Teaching Retreat (3 Counts)

Great Teachng Retreat/Celebration of Great Teaching

Hands on lab.

Have not participated in the last 3 years.

Higher Ed Tech at CES

How to use Blackboard given by a specialist. How to use various software-Acrobat, 

I  was able to attend the NISOD conference for the first time this past May (won an ACC 'lottery' that paid registration).  It was really great
to be able to speak to faculty from community colleges across the country.  I selected workshops that provided ideas for new things to try
in my classroom, but also attended sessions that discussed high level challenges that community colleges are facing, and some innovative
programs that other problems are trying out - with some success.  

I am not sure of the exact name but I attended on called something like  "how to deal with difficult people" and really enjoyed it. 

I attend faculty development days that are offered by an outside professional association. They are usually 8 hours long, approved for
CCU's for my PT license, and specific to the kind of teaching that I do. I have attended some ACC offerings, but they are usually only an
hour long, and not specific to my teaching setting.

I can't give one in the last three years. But I remember the most useful faculty development workshop I attended was called SOS. I can't
remember what the acronym stands for but the subject was student retention. The presenters explained the many different situations our



Missi Patterson, FCTL #2 - Fall 2014 - All Faculty

09/09/2014 Class Climate evaluation Page 3

students face (such as first generation college student, homelessness, a variety of learning disabilities) and then made specific
suggestions of what we as teachers could do in each case to retain the students. It was incredibly helpful--although it involved more work
than just teaching--and I've used the information since. I teach one of the classes that every student must take at some time, and it's the
class which probably has the highest withdrawal rate because of student unpreparedness. Finding out students' backgrounds and methods
I could then use to work with their situations to keep them in the class made a huge difference in student success.

I can't think of one.  

I do not remember the title, but it was a session at HBC with several presenters who talked about specific activities they did in the
classroom. Second to that was this year's session (August 2014) at working with veterans in the classroom.

I don't know if it was within the past three years, but I went to a workshop led by an ACC professor and a Student Services Dean that was
excellent. It was at NRG and it covered plagiarism. 

I don't recall.

I don't remember specific sessions, but in general they have all contributed in one way or another to my understanding and enhancement
of pedagogy and teaching  skills.

I don't remember the title, but it was a workshop for working with OSD and special ACC populations.

I don't remember titles but I think the best ones for me were done by LoneStar CC.  It was a CC in Houston.

I find graduate coursework surpasses anything else, but I also attended a great neuroscience workshop given by Janet Zandina.

I have not engaged in any faculty development opportunities in the last three years.

I have not had the opportunity to participate given my schedule at full-time job.

I have not participated in a faculty development opportunity in the past three years.

I have not participated in faculty development sessions at ACC that are specific to my field. I have given a 3-hr workshop at ACC on
language teaching strategies though.

I have only been here for a little over one year, but the opportunity I have found most helpful was the session the Friday before classes
began on teaching ECS/ECHS. 

I have participated in no good faculty development opportunities during the past three years.

I haven't been employed by ACC for a year yet, so the answer to this question is none.

I haven't done any trainings at ACC.  I have done other workshops and courses that indirectly benefit my teaching skills, such as TRX
Instructor and Functional Movement Screen.

I haven't had the opportunity in the past three years to attend any that interested me.  All the workshops I would like to attend, like the past
semester's offerings on veterans in the classroom and teaching to their needs, were offered when I was teaching classes or had childcare
responsibilities. There was also a summertime book group opportunity, but it involved meeting in the evenings, when I have childcare
responsibilities.  

I haven't participated in any faculty development, only department updates, annual meetings

I just finished the training to teach distance learning classes and found that substantive and helpful.  Last year's TYCA conference was
also stimulating.

I recently attended an ACC Faculty Institute on Cultural Responsive Teaching. It was fantastic. I learned about how intentional we can be
pedagogically when trying to understand how different cultures in our students will engage with our courses.    

I thought the Undoing Racism was great but the execution was faulty; wrong format. Looking at systemic ways educational can address
equity is essential. I also attended a Digital Media Learning Conference in Boston that was exceptional.

I truly have had the opportunity to attend many very interesting conferences and developmental sessions. Each has been of great benefit
in its own way, even those who had little to do with teaching, but rather were discussions about working towards peace among people.

I was thrilled to hear Bill Clinton speak at the RVS campus when Hillary was running for president, but, of course, that wasn't really faculty
development.  During Faculty Development Day on 8-22-2014, I went to the afternoon workshop, Faculty Teaching Toolbox: Scaffold
Students Success Through Resource Integration. It made me aware of a vast number of resources available to us through our own ACC
library system.

I work very part time for ACC and have not participated much in development through ACC. In general, my best faculty development
opportunities at previous institutions have been interactive presentations that truly present new information and not repackaged
information.

I would have to say the first half of the ACC orientation. I have been through many orientations and development programs, but I have
never felt that the organizers cared about the outcomes. 
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IT program on Blackboard

In case of a Campus shooter

In general, I like the subject specific opportunities put on by my department.

Inadequate student preparation and interventions that accelerate student success

Industry specific conferences
At ACC:
True Colors with our department as a whole
Hands on distance learning tools classes

Integrated reading and writing approaches, offered by Cengage Learning, TeamUP

Intellectual Virtues by Susan Alvarado. Fantastic. Philosophical discussion about what really deep learning involves, and how to best
cultivate that in our students.

It was a one-day guest speaker at ACC that discussed how to improve classroom experiences. She had activities and multimedia
examples that really helped demonstrate what she was talking about.

It was for the League of Innovation Conference.  Covered topics all related to student success and community colleges. 

It was n MLA Instructional Skills Webinar - Instructional Skills for Health Sciences Librarians

It's been more than three yrs., but going to an NEH summer institute for community college faculty on the Plains Indians.  I still used what I
learned in it in. Y history classes.

Janet Zadina's presentation on brain research and development

Last year was my first year.  The online faculty handbook was invaluable to me.

Leadership Academy

Master Mentor Program. On-going online training conducted asynchronously with an on-site gathering during the summer.
A second was a weekend long event with Ken Bain as the speaker going over concepts in his book "What the Best College Teachers Do"
and it was EXCELLENT!

Mentorship within the speech department

Motivating the Young Adult Learner: Student Engagement Strategies and the Young Adult Mind

Motivational speaker at RGC

My department had a meeting to discuss various teaching methods/techniques/resources for specific lecture topics in our department.

My department head (Doctor Peoples) schedules a two to three hour meeting for the Adjunct faculty at the beginning of each semester in
which we discuss best practices and technology changes.

NAEYC Conference 

NISOD

New to ACC so have not experienced faculty development by ACC. Other PD opportunities occurred online Udemy and at conferences. 

No participation

No single event.  I read the Wall Street Journal 6 days a week.  Many of the articles contribute to remarks I make in my business law class.
On occasion I copy articles and pass them around.  Difficult to assess the impact of that effort.  The Journal subscription is expensive,
even with a faculty discount, but I find the newspaper to be a valuable resource for my teaching as well as in my private law practice.  

None (2 Counts)

None - most are held during the day when I (and I suspect other adjuncts) cannot attend.

None are memorable

None participated in. 

None that I remember. I'm too busy working three jobs to survive. (I'm an Adjunct Associate Professor.)

None were helpful.
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None,zilch, Zero

Not Applicable.  I have not taken any.  I have only been here for one semester.

Nothing

Off campus...at another university, about similar courses that I teach.  I did receive development credit for it.

One on one mentoring

Online ACC trainings

Online courses have been the most productive.

Online grievance process workshop -- good for working at ACC

Online webinar: "Giving constructive feedback without making people angry". Only one that stands out at this moment.

Online webnar by Nurse Tim on connecting didactic with clinical learning/ application.

Philosophy Department discipline-specific series.

Physics Department Professional Development

Presenting new materials useful to my course.

Qualtrix workshop

Reading and discussung books of historical interest.

Respondus training

Roundtable for teaching ESOL grammar and writing

SDD13: Dealing with Difficult Situations in the Classroom by Professor Tobin Quereau

SDD14: Academic Dishonesty: Preventing Plagiarism in the Digital Age

SOS - Save our Students professional development opportunity.

SWOT performed with our entire teaching staff

Seminars where all faculty discuss a topic and interact with each other to try and find solutions or develop strategies

Speech by head of AAUP on why faculty should be more powerful. I didn't agree with a lot of it but it got me to thinking.

Steve Bratteng's talk on microbiology, which was illustrated with power point slides. (This was adjunct in service for biology.) I have
attended too many good update seminars to list at the Human Anatomy & Physiology Society conferences. Nov. 2013 in Fort Worth was a
workshop on teaching muscle anatomy by Lanie Mobley at Kilgore Community College.

Student with disabilites

Success Equity Summit - 11?1/2013 at HBC. 

Supporting Group Work and Building Communities

TCOLE Instructor's Conference

Tackling Teaching Together - it's a roundtable discussion where the moderator asks questions dealing with student issues, technology in
the classroom, etc. and then the table discusses it and reports back

Talking to other faculty about a specific topic, during which focus on the topic was maintained. Sessions that are problem oriented and deal
with broader issues like one's own identity and how that affects our teaching presences and choices are cool as well.

Technology & Engagement

Technology in the class room - professor from Virginia Tech.

Texas World History Asso Conference

The 20 minutes series that I completed at HBC with Christina Michura. It was a couple of weeks ago. Titles not sure, but something
retention...they were all very good, well except maybe not the first video because we had some technical problems and did not have the
materials to go with the video. The rest were great.
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The Austin School
Not only does Casagranda provide education opportunities, in the Austin School Lecture Series, but he also provides opportunities for
faculty to present their material. As you can see by the included url this is a great ACC resource. http://theaustinschool.com/
schedule/201314.html

The Bandera events, the Great teaching Retreats are by far the best professional development offered by ACC.

The Blackboard updates were very good.  The Teaching Dual Credit Students was informative, but I hope the leadership took away the
problems faced by the instructors from ACC into AISD schools.

The DSM-5: Understanding the Challenges & Changes to the Manual
Attended April 11, 2014
This was a very useful workshop presented by an acknowledged expert in the field of psychiatric social work.  Very useful. Time well spent.

The ECS work shop in the Fall 13 semester @ HBC. 

The Government Department Quarterly meeting is really informative and have some very interesting guess speakers.

The Government Department has pretty engaging speakers at its monthly meetings.  Broad interests, different  aspects

The Great Teaching Retreat (2012 and 2013)

The Great Teaching Retreat was an exceptional experience (though it was a bit further back than three years ago). I also attended the First
Year Experience National Conference a couple of years back and it was an excellent conference on students and learning.

The IRW conference at the Hilton in Austin

The MOST interesting workshop dealt with development of web-enabled resources through Blackboard

The Student Engagement workshop this summer

The best faculty development opportunity I have had was to attend a workshop geared toward developing students' intellectual virtue,
hosted by Susan Alvarado.

The best faculty development opportunity was at a NISOD conference in the form of a round table discussion. The discussion was about
best practices in distance learning.

The biology department Spring training.

The department specific one in which English teachers compare their grading techniques on compositions to see if they are all consistent.

The great teaching retreat weekend.

The hands-on training that the automotive department does each year has been terrific

The keynote speech from the man at Western Governor's University was inspiring because he was in touch with emerging knowledge
about technology and education. He gave several concrete resources that I still use (e.g. oercommons.org), and he was enthusiastic and
hopeful about emerging strategies. 

The most  useful one was when I had one on one help with Blackboard.  All the other Blackboard workshops assumed background
knowledge of it, making them a complete waste of time for me.

The online courses for faculty development.

The only thing I have done in online Blackboard tutorials.

The recent ECHS and ECS workshop at the EVC.  Dealing with Dual Credit students.

The recent VisCom meeting.

The teaching retreat in Bandera was nothing short of awesome!

The training from Kelby training for Photoshop.

Thee was one involving social media, how we can implement it in our classes. Actually it did not do a lot of the latter. 

There was this one class that taught three minute lessons.  There were so many different kinds of examples from various subjects that
could be used for any subject.  The information was informative, practical and easy to adapt to your own subject matter.

Theresa Glen and Ron Johns both led faculty development meetings. Their sessions combined explanations with practical advice.

Theresa Mouch. ran a seminar on different generations in the classroom. That was informative. 
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Tools for Student Engagement course

Training on working with students who are veterans

Transforming the Learning Environment at ACC - also, Online Learning Design at UT (where I also teach)

USCOTS (U.S. Conference on Teaching Statistics)

University of Michigan, international business training for college professors

Use of on-line learning resources.

Using a voucher, I took a film history class with Mitch Abney.  As a student I was once again privy to concerns and issues students
discussed amongst themselves when the teach' was not present.  It was a salutary reminder.  Unfortunately, I'm not sure I would take a
voucher paid class again . . . the new penalty for dropping such a class would be a deterrent.

WORKING WITH THE ADULT STUDEN

Was about multicultural students and facilitating learning

We have had some useful prof dev within our department. Some good ones were on Safety training and Clickers training

We shared teaching materials with each other. The products and supplementary materials were insightful. Other times, we alternated with
online technology training, where the trainer explained very carefully and walked around to make sure that each person understood.

Working in my respective industry.  This is tricky because as a full time teacher it's difficult to schedule.  It requires a tremendous amount
of energy, however it is the best and most practical way for me to bring up to date knowledge directly into the classroom at this time.  

Workshop on using mobile apps in the clAssroom

Writing academic papers for conferences

Years ago at Eastview a night meeting included talk by an admissions counselor at UT. This information has been essential to me as I've
discussed application essays with students desiring to transfer.

Yoga class

afa general assembly

biology-specific departmental meetings

blackboard

can't recall

dealing with difficult students; legal aspects of clinical discipline issues

discipline-specific conference

great teaching retreat

have taken web seminars on Hybrid and Distance learning   through Capella College and research writing at Seton

individual efforts to continue research with established research partners

none

none of them were very pertinent to my subject or to me or of high quality

not Bb

one's that are interactive instead of sit and get

online teaching course... forget the name. It was necessary to complete if you planned to teach online classes

student engagement and dealing with disruptive student presented by john st. john from university of phoenix in July 2014
cooperative and collaborative learning presented by someone from a community college in Virginia in April 2014

supervisor 

the ACC teaching retreat
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the NISOD conference in general

the departmental faculty success day since we were all working together to find solutions to helping our students in the difficult STEM
area.

the one where we actually participated in learning ways to incorporate active learning in the classroom.

trainign on case study usage in the science classroom

using manipulatives in teaching biology

winning the NISOD lottery in 2013

working with instructional design specialists

In thinking about the helpful professional development opportunity above, where was it offered? [Choose as many as apply] 3.2)

n=267At a conference 20.6%

Offered by ACC offsite 12%

ACC - on my campus 9.7%

ACC - at a campus other than where I teach 33.7%

ACC - offered by my department 18.4%

Other 16.1%

In thinking about the helpful opportunity above, please explain what made it so beneficial.3.3)

  These have dealt with specific courses and have been valuable because they have immediate application.

 There were so many different kinds of examples from various subjects that could be used for any subject.  The information was
informative, practical and easy to adapt to your own subject matter.

A chance to spend meaningful time with colleagues and hear their teaching struggles and successes.

A focus group meeting at CYP was interesting and helpful some what.

A great place to interact with others in my dept and access to computers to actually do work for myself when I learn new things.  Also,
breakout sessions with others teaching the same class.

A non-threatening way to re-examine my core values as a teacher.

Able to review material and test online for credits

All members from the same department were present.

All sorts of reminders - IT help, new rules, etc...

All the material was very relevant, a chance to meet other staff and instructors.

Allowed me to expand my usage of blackboard to benefit the students.

Allowed me to incorporate learning experiences that helped students make connections and improve comprehension and application.
Gave concrete examples on how to do this.

Allowing the faculty to discuss hot topics in the community college arena.  The great thing was we had a great setting to do so (time and
space).

Already explained it.

An experienced user of ALEKS shared how she made it work for her students.

As an adjunct professor with a full time job I have little or no time to attend these developments.  I take most of my training online. 

Based on real classroom experiences

Being offered online so that I didn't have to drive to any ACC campus, especially HBC and campuses far from me, which happens too
frequently.  I would love faculty development to be offered by web conference (chatting on the computer and via phone calls).
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Better record keeping about classes and better communication with students.

Blackboard was explained to me as a neophyte user.

Both programs made me think BIG picture rather than get stuck in the dailiness of teaching.

Both useful information

Chance to interact with faculty in other areas

Clear instructions with outlined instructional handouts.

Connecting with other ACC faculty, learning from ACC faculty about their experiences, creating alliances with classroom faculty, visioning
how our Library Instructional services might change to better support faculty whose voices I heard at this event.

Convenience

Could really use what I learned in the classroom.

Directly relevant to a population with whom we regularly work as counselors. Lots of empirically-supported data and recommendations.

Discussed rubrics specific to my discipline (HIM)

ECS explained what they were hoping to accomplish and introduced their staff

Enable me to provide more learning resources to my students

Exchange of information among members of the discipline.

Extremely well designed, substantive and interactive, relevant, useful.  Not only was it the best in comparison, but excellent in absolute
terms.  

Faculty discussing content based issues.

Faculty led event.  SHaring with other faculty members from across disciplines was surprisingly eye opening for me.  I learned a great deal
about resources, methods, and people at ACC that I'd never heard of previously.  It was also a pleasure to get to know the hogh quality,
diverse group of faculty.  These relationships will likely prove the lasting difference for me.  As a bonus, it was the first time I had
experienced a substantive show of support for me as a faculty member from ACC.  This was a huge morale booster that made me want to
continue and grow with ACC.

For immersion it was specific focus on developing instruction skills with lots of time to reflect on personal style. At the teaching retreat the
discussion based format and mix of disciplines resulted in a fantastic exchange of ideas and techniques. 

For the safety training, there were two that were good. One was by Kristine Elderkin and she explained how people respond in
emergencies. The other was a useful site-based Geology training pointing out useful places to visit and some of the potential hazards
there.

For the Clicker training, it was useful to see some of the new options and to have the chance to share ideas about their use in the
classroom.

Full of information, lots of handouts and things to take home with me... an interactive workshop.

Getting advice and encouragement from people with the relevant experience or capacity to offer relevant insights that I could use right
away.

Good information that was immediately applicable

Hands on.

Helps with problematic bosses

I acquired practical knowledge and skills that I could use in or with my classes. 

I could call the Blackboard support person if I needed them.

I could do it online.  

I could use the skills learned outside of the academic environment.

I did not understand what concept based curriculum meant or how it differed from the way we are currently teaching nursing here at ACC. I
have been able to implement some of the teaching strategies used in this much talked about innovative nursing curriculum despite our
having a different design (blck program). The student have responded positively to the changes in the content I teach using these
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methods.

I explained this above!

I get a lot more out of the online courses that are well developed because I can really take time with it and absorb, and wish to see more of
those kinds of opportunities.

I had a difficult first semester at ACC and this helped me deal with discipline issues and other problems thereafter.

I had time to reflect on my own teaching and hear from other teachers. One of the very cool things was talking with teachers in other
disciplines, something we rarely get to do. It helped us think about commonalities and differences.

I had wanted to integrate a self-paced, online grammar component for my course.  Fit a specific classroom need. 

I learned about new labs that could be immediately implemented in my class.  It was also nice to meet instructors teaching the same
subject at different community colleges.

I learned about other workforce programs and the struggles that all of us are dealing with.  We narrowed issues down and decided to work
on the Admissions process and I learned  a tremendous amount of info about our program that I am not sure I would have ever known.

I learned how to be a better teacher. We engaged in activities in the presentation. Presenter were extremely knowledgeable and presented
material effectively. They also provided handouts and websites with additional information.

I learned skills I can apply in the working world, and share with my students who are learning practical skills for the work world.

I learned some of what is taught at ACC and how it is taught--content and methods.

I like training opportunities regarding new software

I really enjoyed the opportunity to discuss teaching and all of the issues that go along with it(both positive and negative) with other faculty
members.

I teach a foreign language, so the best opportunities for us are specific to the language. ACC doesn't offer that. 

I use Blackboard.

I was able to choose the PD that applied directly to my interest and need.  Interactive with colleagues and learned from each other. 

I was able to learn several new techniques for communicating information to my students and it is an excellent opportunity to connect and
network with peers I don't see throughout the semester.

I was new to teaching and those presentations were well organized, covered the expected material in such a way that I could put their info
on teaching directly into my "lexicon" and use it immediately.

I went to a couple of events and presented at one. First, the material was very informative. One of the events was Roy Casagranda's talk
on Iraq. Very insightful. Then, personally for me to be able to present my own material was just a great way to exercise my academic
muscles.

IN THE NURSING PROGRAM AT ACC THERE IS A LARGE NUMBER OF ADULT STUDENTS RETURNING TO THE ACADEMIC
ARENA

In my psychology classes, I would like to offer my students more experiences with exploring psychology; finding books, journals, and
magazines etc that would interest them, and giving them assignments that require this type of exploring and discovery.

In workforce, the particular skills that are being taught are taught in a much different manner than in academia. ACC does not address that.
So the most beneficial opportunities lie outside of ACC. What made the opportunities beneficial was the fact that they were discipline
specific.

Information about how to more actively engage the students while giving them the lecture material to review at home.

Information and experience of other experienced faculty. 

Intellectual virtue is so important to enabling students to be successful in their academic journey, and exploring this subject led me to
consider how I could assist students in developing the characteristics of curiosity and perseverance as they study a challenging discipline.

Interacting with industry professionals who share the latest information that can be taught to students and the opportunity to interact with
other faculty from other colleges who teach the same classes.

Interacting with my fellow instructors.

Interaction with peers and new information.

Interaction with professionals engaged in the same discipline along with representatives from the state oversight commission
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It actually related to what I teach!  Most professional development opportunities have nothing to do with my subject.

It answered many of the questions before I knew that I would want or need the information.  

It built skills instead of the one-shot project where retention was very low.
The 2nd was great because the actual author was there to discuss the concepts.

It dealt with how to really help our diverse body of students.

It gave me a chance to see what other institutions are doing with the same courses, and it gave me ideas. It was a good opportunity to
interact with other instructors.

It gave me an understanding of what my students and my colleagues from other departments in the College do and the challenges we all
have in delivering quality education and service to our studen5ts.

It gave me some really useful ideas for making class fun without making my students feel like we were unnecessarily adding time to the
days work

It have me insight into how other departments run and insight from both new and seasoned faculty

It involved discussion of the purpose of higher education and focused on interdisciplinary collaboration 

It is hard to keep up with new developments in a field and presentation of field specific material is very helpful.

It is something that you need to know about and essential to your daily job when you encounter students, faculty and staff members

It really helped me to focus. The instructor was wonderful. Getting together with other faculty members was also very helpful.

It reassured me about my skills and offered new tools to deal with autistic students.

It taught more about using Adobe Photoshop that helps me embellish the curriculum for the Digital Imaging classes.

It taught the data on active learning and alternative teaching methods in the classroom. Also taught how to create and implement these
teaching strategies.

It taught us how to be prepared and help our students in case such an incident occurred.

It was a great way to gain a better understanding of how my department as well as ACC systems work.

It was a rare opportunity to be able to talk to other faculty from across the country and to get new teaching ideas, to hear about the
challenges they are facing (especially as adjuncts).  Just being able to talk about shared challenges was such a RARE opportunity.  I came
away feeling energized since we have so FEW opportunities as adjuncts at ACC (my experience) to have a place to sit and have
conversations - share concerns - challenges and ideas.    It was eye opening, for example, to find out that may community colleges across
the country are serving 30 - 40 thousand students - but doing so successfully and effectively with 2-3 campuses (not 11+).   It put things in
some perspective.

It was a specific topic I was interested in, it was short and had a lot of information I could use immediately. The handouts became quick
references the more time had passed from when I took the course. I appreciated that it was online, but done well, because it is much more
convenient than having to leave my campus.

It was a very practical approach to sharing ideas about how to use new a very rich compilation of course materials: textbook and online
ancillaries with videos, etc.

It was beneficial because in the area I teach in there are times that I come into contact with difficult students and learning how to respond
is very helpful.

It was beneficial because it was not specific to English/Humanities (my department/area); it gave me a chance to interact with ECS
teachers in other fields and with those in charge of managing the program. (For example, I was able to actually chat with my High School's
ECS coordinator.)

It was created by a respected colleague in mathematics, and was immediately relevant to my teaching.

It was directly applicable for what I teach

It was directly relevant to my teaching and involved developing specific actions to support student success in my classes.

It was focused for 48 hours only on teaching. The mood was positive; I gained so many good ideas.

It was hands on and there was plenty of time for discussion.

It was immediately applicable to my teaching. 
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It was immediately relevant to increasing the efficiency of my teaching, and improve communication opportunities with my students.
Concrete examples were given and handouts for future follow up were distributed-- although there were still some "bugs" with the software
program. 

It was not just platitudes but included substantive, specific information and teaching guidance.

It was on a topic I was interested in and furthered my knowledge of my discipline.

It was real-world based, and contained many practical, concrete suggestions.

It was relevant to my teaching field, it didn't involve unnecessary time and effort.  It was concise and I could see immediate benefits.

It was relevant to what I teach, PSYC 2301, and was presented by a U.T. Professor who is nationally known in her field of expertise.

It was specific to my classroom situation, and it was taught by people with a great deal of practical experience who were willing to be used
as resources.

It was specific to my department. Also, the way she presented, with multimedia and with opportunities for us to engage in conversation.

It was very practical information to share with students to help them help themselves.

It was well thought out and highly relevent.

It would be nice to have professional development travel to different campuses.

It would have been useful information relevant to my teaching.
It would have broadened my horizons, offered interaction with colleagues.

It's a topic of interest to me, the presenter was dynamic, and she gave applicable information.

It's information I can use at my primary job -- and it is often cutting edge or new information.

Knowledge based material I could use in a classroom or lab setting.

Learned a different method to explain a difficult concept.

Learned about new CDA assessment process to which students apply at the end of three ACC training courses. Went to a variety of
workshops on the topic.

Learning about different strategies employed by the instructor to engage and teach students.
Useful resources list provided

Lots of new stuff in the Internet/social media world. 

Many of the guess speakers at these meetings spoke on relevant political ongoing topics. 

Many teachers participated and shared their teaching ideas

Marcus Jackson actually came to a Saturday meeting and facilitated the SWOT

Multiple workshops covered subjects including pedagogy, specific Biology topic updates, how to use new media and web-based
resources, as well as the opportunity to network with faculty who also teach the courses I teach.

My students appreciate hearing from me about how we are getting regular staff training to calibrate consistency in how we grade.

N/A (3 Counts)

NA

New information presented by experts

None applicable

One stop shopping of expertise and experience that offered great networking with professionals working on the same issues.

Opportunity to network with other ACC employees.

Opportunity to share ideas with professional colleagues.

Opportunity to talk about teaching with other teachers in my discipline.

Participation - faculty participate and discuss issues and do not listen to a lecture 
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Pass.

Physics faculty presentations on topics directly relevant to teaching physics

Practical helpful info to use in class.

Practical, applicable and engaging

Presented new information about the current student learning styles.

Procknow gave practical classroom activities I could use and presented her curriculum as a model.

Profession specific information and natioonal peer participation

Provided actually skill sets and/or tools that helped me be better at my job or made it run smoother.

Provided information immediately applicable to the classroom setting. 

Real things to see and do. 

Real useful info

Related specifically to improving my knowledge about the material I teach

Related to my field.

See above.

See above. The most important thing, to me, was his grounding in current research. ACC often seems about 10 years behind California,
where I used to teach. (Sorry, don't mean to offend; it's just true.)

Served as an introduction to use of HYC learnng platform.

Sessions offered by my department usually pertains to pedagogy. I do enjoy interacting with other professors at HBC.

Sharing ideas with someone that I trust and know is a good teacher

Sharing of teaching ideas from other colleges and colleagues, specific to a course that not many faculty teach (so inter-campus
collaboration is harder). 

Sharing with other disciplines- pedagogy etc

She modeled what she taught!!!

She provided useful information in an engaging discussion. I believe it took place during after one of the Fall meetings.

Speaker was inspiring

Specifically focused on the specialized software I use in my courses

Stirred up controversial ideas in an intelligent way. Led to valuable discussions.

Straying current and up to date with industry trends and software.

Tailored to our department.

Talking with members of the subculture and scholars

The BB's bring in new information relevant to our profession.

The Biology faculty meetings are very successful for faculty because it allows us to learn about a variety of issues that are relevant to our
teaching experience every semester.  For example, OSD workshops help us communicate better with members of OSD and explain new
ideas to better accommodate students so they are successful in their career later.  Break away sessions after the two workshops help us
meet with other faculty who are teaching the same class(es) that we are so we can share materials and brainstorm new projects, grading
schemes, etc.  This increased communication within the department and with other ACC departments makes it easier for professors (who
often can feel isolated as adjuncts) make their classes more effective.  It also makes it easier to communicate with the right people outside
of the department from the start if there is ever an issue that comes up during the semester.

It also helps that it is only half a day-  this time frame makes it easier to fit it into the schedule.

The IDS people are extremely patient with nervous faculty when introducing new software.

The best ideas were being shared from many community colleges. There was a lot of dialogue with colleagues from around the country
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and even from other countries. I was exposed to new resources and a lot of best practices.

The best part about it was that it was specifically about ACC's policies and procedures, and at least one sample letter (to students) was
provided for us to use when needed.

The counselor from UT made it clear that student perception of admission-by-GPA is mostly an urban myth. He emphasized the
importance of essays and stressed the need to evaluate a student's potential in a holistic way.

The discussion format

The instructions was online, well done and provided a lot of excellent information.

The interaction among faculty members on topics of relevance to teaching and learning was a key (along with the lovely setting over a
weekend!).

The interaction among professors from various disciplines, well prepared presenter who modeled the strategies he was teaching

The learning lab tutor conferences generally provided a wide range information from many disciplines. Good food, good pace, good
information, good variety, good choices.

The material has always been on target concerning the information to be shared.  The opportunity to visit with other ACC instructors and
share ideas, problems and solutions was very helpful.

The meetings that we attended had material that was pertinent to teaching our department.  No one was condescending or patronizing.

The most beneficial inservice are the ones in which we share course specific or discipline specific ideas with colleagues.  Other than that,
those that are mandatory by law-handicap accommodations, sexual, harassment, etc.

The opportunity to meet other faculty. As an adjunct, I knew only my department and one other professor. That was it. The second benefit
was to learn from other professors. 

The organizers cared about the participants, and they could tell. The fact that the president of the college walked around talked with each
person there made it more realistic.

The presentation was made by an expert in the field OUTSIDE of ACC.

The presenters structured the workshop in a way that best utilized the time and needs of the audience.  For instance, the presenters had
the attendees brainstorm and report their own experiences at the beginning of the wkshp which allowed everyone to "say their 2 cents
worth" and prevent constant interruptions for story telling later in the workshop.

The retreat was run by faculty, which made discussions so much more relevant.  

The speaker I most recall was a Hispanic therapist in private practice in Austin who explained the difference between racism, sexism, and
ageism and how deeply enculturated those behaviors can be.  Unfortunately, I don't recall her name.  One exercise I recall asked the men
in the room to stand if they had hesitated to go to an event in a potentially dangerous part of town in the previous week. No one stood. She
then asked the women the same questions and half of the female audience stood.  That she said, was embedded sexism that is invisible.
It really made an impression on me.   

The specificity of the information. The w.s. explained the different situations of student unpreparedness or why students drop classes in
confusion or ignorance of college requirements, and then it explain specific strategies to combat them. It suggested knowledge of students'
situations outside of class--and I know this is unattractive to most instructors--and what specifically to do to help the student learn and
continue as a college student. I got an excellent sense of community college students' backgrounds, ways they may differ from students at
4 year colleges, and how those situations affect individual performance. Then, as I say, specific remedies to use. Obviously I still
remember it after 19 years.  

The topics, presenters, and discussion about balancing the community college mission of open access with the student success agenda. 

The training led directly into curricula development of courses I am teaching, led by a expert in the field.

The workshops were based on the latest research in educational, group, and social psychology, and on applications that were discipline-
specific.

There are so many apps out there.  It's hard to know which ones would be the best.  She covered several and showed us how to
implement them in our classroom.

There is nothing to report. Every "opportunity " was a complete waste of my time.

There was a good introduction concerning what the topic was (and was not). This is important in that oftentimes we hear about teaching
philosophies or modalities w/o knowing much in detail and still we make assumptions. By describing what CRT was really about (with
practical applications) it made the entire experience feel more productive and more people were open to hearing about it. 

There was enough time allotted to create a safe, secure environment and the participants were engaged in developing the curriculum.
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There were a lot of workshops all in one place to choose from and many were directly related to my work area.

These retreats are fantastic opportunities to meet with colleagues and discuss the potential for student and teacher success.  Not only did I
get several ideas for potential teaching strategies, but being in the company of my colleagues reminded me about the aspects of teaching
and thinking that I love.  Additionally, as an adjunct, I often feel disconnected from the larger community at ACC, and this event showed me
that there were so many other instructors at ACC that are passionate about their jobs.  It was invigorating.

These workshops offer information and opportunity for discussion of topics directly related to what I do every day.  I can take what I learn
and apply it immediately.

They inspire me and encourage me to do my best always.

This is what we see in the classroom and the presenter identified reasons and discussedappropriate interventions

This workshop/conference was very helpful because it gathered faulty from all over Texas who are faced with the same challenges that I
will face with integrating developmental reading and writing.

Topics presented were relevant to my course and the workshops provide an opportunity to touch base and network with peers I have littel
contact with during the semester.

Transforming the Learning Environment - Facilitator was highly interactive - good refresher on creative activities for making learning fun....
Online Learning Design was an 8-week session where we actually learned about online learning (and designed our own online module in
Canvas) while taking an blended online course. Both provided opportunity to connect with colleagues and hear others experiences/
recommendations for teaching-related issues.

Useful tips and hints for getting students more involved and teaching the "whole" person.

Useful tips on working with a student population of which I am unfamiliar

Valuable information by presenters.

We are already there and don't have to jump around to different campuses.

We didn't rely on experts, but worked together to solve problems and come up with ideas.

We were trying out new software and each of us were working on a computer. There plenty of helpers to assist us.

Wonderful and new innovative teaching style-used experimentation to facilitate class discussion.
No lecture really but rather learned the concepts through experiments and then small group discussions and then presented answers
through large group presentations/discussions.

ability to learn while doing

addressed working with a variety of students

colleagues in the same discipline. No need to explain jargon used as well as discipline specific issues

comments from experts and hands on demonstration.

could work into schedule

current topics, relevant information specific to classes I teach

dedicated to my discipline

getting together with other faculty meeting, sharing ideas in a very supportive and interactive environment

got to use my brain

hands on; multiple presenters each brought their own manipulatives; 

hearing about how other instructors/programs in my profession handle student issues; hearing from a lawyer that deals with these types of
issues in many areas of health care education

high quality speakers, evidence based, specific to my teaching discipline (physical therapist assistant)

i learned how and where to draw the line between high school students and college students

ideas I could use immediately in my classroom to engage students and improve learning

it made me aware of things that I did not know (ACC police can trace the phone being used, etc)
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it was online

learning that other schools were having the same concerns as we were, and hearing about how a few of them dealt with issues in common

n/a (3 Counts)

opportunity to share and listen to other faculty

see 3.1

see above.

sharing ideas with other faculty from different disciplines

specific for biology teachers

the opportunity to understand how to design my course materials better and with an understanding of student expectations

useful info, not normally given out by admin

useful program for online student activities and assessment

usefulness

wasn't

with the demographics at a community college hybrid teaching is essential.  With more students opting for distance learning it is important
to stay on on needs and technology changes

In thinking about the poor professional development opportunity above, where was it offered? [Choose as many as apply] 3.5)

n=267At a conference 6.4%

Offered by ACC offsite 5.6%

ACC - on my campus 9.4%

ACC - at a campus other than where I teach 25.1%

ACC - offered by my department 8.2%

Other 23.2%

4. Participation preferences4. Participation preferences

 Online4.1)
Most inclinedNot at all inclined n=257

av.=3.7
md=4
dev.=1.1

4.7%

1

10.9%

2

26.8%

3

27.6%

4

30%

5

 At any ACC campus4.2)
Most inclinedNot at all inclined n=253

av.=2.8
md=3
dev.=1.1

13%

1

24.5%

2

41.1%

3

15.4%

4

5.9%

5

 At any centrally located ACC campus4.3)
Most inclinedNot at all inclined n=258

av.=3.5
md=4
dev.=1.1

6.6%

1

10.5%

2

30.6%

3

34.1%

4

18.2%

5

 At a campus where I am teaching4.4)
Most inclinedNot at all inclined n=256

av.=4.3
md=5
dev.=0.9

2.7%

1

0.8%

2

12.5%

3

28.9%

4

55.1%

5



Missi Patterson, FCTL #2 - Fall 2014 - All Faculty

09/09/2014 Class Climate evaluation Page 17

 At a campus that is close to the one at which I am
teaching

4.5)
Most inclinedNot at all inclined n=255

av.=3.9
md=4
dev.=1.1

5.1%

1

5.1%

2

18%

3

39.6%

4

32.2%

5

 A one time workshop that lasts an hour or less4.6)
Most inclinedNot at all inclined n=259

av.=3.8
md=4
dev.=1.1

5.4%

1

7.7%

2

22%

3

34%

4

30.9%

5

 A one time workshop that lasts from 1-2 hours4.7)
Most inclinedNot at all inclined n=257

av.=4
md=4
dev.=0.9

1.9%

1

3.9%

2

20.2%

3

40.1%

4

33.9%

5

 A one time workshop that lasts from 2-4 hours4.8)
Most inclinedNot at all inclined n=257

av.=3.1
md=3
dev.=1.1

7%

1

19.5%

2

34.2%

3

30.7%

4

8.6%

5

 A one time workshop that lasts all day4.9)
Most inclinedNot at all inclined n=259

av.=2.4
md=2
dev.=1.2

28.2%

1

29.3%

2

25.9%

3

11.6%

4

5%

5

 Seminars that require monthly meetings4.10)
Most inclinedNot at all inclined n=258

av.=2.1
md=2
dev.=1.1

36.4%

1

28.7%

2

22.9%

3

10.1%

4

1.9%

5

 Interactions with my colleagues that can be
scheduled to meet the time requirements of the
group

4.11)
Most inclinedNot at all inclined n=258

av.=3.3
md=3
dev.=1.1

10.1%

1

10.1%

2

33.3%

3

31.8%

4

14.7%

5

 Colleague-to-colleague teams exchanging ideas4.12)
Most inclinedNot at all inclined n=259

av.=3.5
md=4
dev.=1.1

6.9%

1

8.9%

2

31.7%

3

32.8%

4

19.7%

5

 Colleague-to-colleague teams observing each
other's classes

4.13)
Most inclinedNot at all inclined n=259

av.=2.7
md=3
dev.=1.3

22.4%

1

22.4%

2

24.7%

3

21.2%

4

9.3%

5

Colleague-to-colleague teams exchanging ideas
facilitated by librarians and/or instructional
designers to support further development of
strong pedagogical approaches.

4.14)
Most inclinedNot at all inclined n=257

av.=3.1
md=3
dev.=1.3

16%

1

16%

2

26.8%

3

27.6%

4

13.6%

5

 One time classroom observations with feedback4.15)
Most inclinedNot at all inclined n=260

av.=2.7
md=3
dev.=1.3

20.8%

1

25%

2

25.4%

3

19.6%

4

9.2%

5

 Book discussions with a group of faculty
members

4.16)
Most inclinedNot at all inclined n=259

av.=2.6
md=3
dev.=1.3

27.4%

1

22.4%

2

26.3%

3

14.7%

4

9.3%

5



Missi Patterson, FCTL #2 - Fall 2014 - All Faculty

09/09/2014 Class Climate evaluation Page 18

 Book discussions with students and faculty
members

4.17)
Most inclinedNot at all inclined n=259

av.=2.5
md=2
dev.=1.3

29.7%

1

24.7%

2

24.3%

3

12.7%

4

8.5%

5

 Faculty led discussions of discipline-specific
teaching issues within departments

4.18)
Most inclinedNot at all inclined n=259

av.=3.7
md=4
dev.=1.1

5.4%

1

9.3%

2

23.6%

3

32%

4

29.7%

5

 Faculty led discussions of general teaching
issues across departments

4.19)
Most inclinedNot at all inclined n=260

av.=3.2
md=3
dev.=1.1

8.5%

1

16.2%

2

30.8%

3

31.5%

4

13.1%

5

 Prepared presentations given by speakers from
outside of the college

4.20)
Most inclinedNot at all inclined n=261

av.=3.3
md=3
dev.=1.1

7.7%

1

10.7%

2

36.4%

3

30.7%

4

14.6%

5

In a typical semester, I would be most likely to participate in faculty development opportunities held on [Choose as many as apply]:4.21)

n=267Mondays and Wednesdays 11.6%

Tuesdays and Thursdays 11.2%

Any weekdays 7.1%

Fridays 47.6%

Saturdays 13.9%

Sundays 5.6%

I do not have time to participate in faculty development during the semester. 6.7%

My schedule changes each semester, so I can't predict best days 46.8%

In a typical semester, I would be most likely to participate in faculty development opportunities held during the [Choose as many as
apply]:

4.22)

n=267Mornings 37.5%

Around noon 28.1%

Afternoons 35.6%

Early evenings 12.4%

I do not have time to participate in faculty development during the semester. 6.7%

My schedule changes each semester, so I can't predict best days 38.6%

In a typical semester, I would be most likely to participate in faculty development opportunities held during the [Choose as many as
apply]:

4.23)

n=267First few weeks of the semester 31.5%

Middle of the semester 57.3%

End of the semester 11.6%

Semester breaks 28.5%

Summer 29.2%

If you have any other comments related to participation preferences, please share them here.4.24)

1) It would be great to offer each live session at least twice; 2) Consider recruiting ACC faculty to teach these (I was quite surprised to see
ACC paying University of Phoenix for the Transforming the Learning Environment - it was a great session but something one of our own
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talented faculty could have taught for a fraction of the price.) 3) Consider webinars, not just online training - these could be recorded and
available for replay online.

My major overall "complaint" is that most sessions are only offered once (would love to be able to attend more!), which means the vast
majority of faculty will never be able to attend/not cost efficient for the college - need to increase reach (webinars are great for this - and
people can attend from home).

ACC used to have shows on cable TV.   Those need to return.

All faculty do not need the same development.  One size does not fit all.  You/new professors need classroom management and
pedagogical help.  Old guys not so much.

Although I regularly participate in faculty development, it is a very rare case that I find the material new, fresh, exciting or motivating. I
would love to see a few "different" workshops presented. I'm sick to death of how to motivate student, increase retention and persistence,
etc. etc. The BEST workshop I ever attended at ACC was Ferocious Alphabets was presented on 3/25/11 by an Spanish instructor from
NRG (again, can't recall his name except that his first name was John). It dealt with the history of writing, from papyrus tablets to clay,
through the various alphabets to the alphabets in use today. As instructors, we love to learn new things. Rehashing presentation that are
designed to improve our services to students may meet the college's need for staff/faculty training (and I understand that that is valid) but it
does not meet the faculty need for learning new information.

Communication in at least two forms

Create online workshops. ACC employees should not have to drive all over our huge service area for workshops.

Discussions of pedagogy with members of my department are sometimes helpful and rarely frustrating. Discussions of pedagogy with
colleagues from other departments are typically unhelpful and sometimes frustrating. Discussions of pedagogy with those who don't teach
is uniformly unhelpful and frustrating.

Don't schedule meetings on the Fridays immediately before holiday weekends, which often happens.  ACC has the technology so all
meetings should be offered online and/or via web conferences.

ECS classes-specifically, high school understanding of the requirements of college classes.

Early afternoon is fairly good....

Faculty Development is not necessary. It is just evil and a waste of gasoline. I have never gotten anything of value from any of the
activities in which I have participated, and there have been many. For example, WHAT was the value of the man in the Hawaiian shirt/
dress at this semester's General Assembly? I got nothing from his entire "presentation." He had a lot of data, but so what? He never made
a cognizant point during the entire hour. In fact, nothing that happened during that entire meeting has any impact on my teaching. My main
purpose at this college is to teach.

For anyone teaching, it is difficult to make time to attend during the semester. Fridays don't have as many classes, so often that is when all
meetings are scheduled.

Friday would be best day

Fridays are typically the most available for me and for many instructors.

Fridays when we don't usually teach are better than mid-week

Fundamentally, participation requires a faculty member feeling that the opportunity is relevant and worth their time. Given the diversity of
programs, what is deemed relevant is going to vary greatly among faculty members.

Have something available online for every topic, even if amended and not worth the same credit as for those who attended the classroom
version. But have the information accessible, even if a summary review.

I HATE going to HBC - the traffic is a nightmare. Much better to offer things at RCG which is more centrally located (if you live south) and
much easier o get to.

I am only free M-Th in the mornings due to my set Reference Desk schedule in an ACC library.  

I believe the faculty meetings and training provided presently by my Department completely fills my needs.

I do not believe in any ACC wide, administratively led development. 

I have a very demanding schedule, so meaningful participation during nontraditional work hours works best for me.

I have regular duties on Fridays until 1 pm, so I miss a lot of professional development opportunities.  On Fridays after 1:30 pm is best for
me.

I live north of the closest ACC campus and I am retired, thus I have had 20 plus years of faculty development so it has to really peak my
interest to get me to drive into Austin.

I teach in the evenings and weekends so PD during the day works best for me. 
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I think it is crucial that ACC provide research-based PD for pedagogy.

I was negative about the faculty-led meetings because my all-adjunct faculty work during the day and cannot attend. Plus they are very
reluctant to come to evening or weekend meetings

I would like more weekend or brown-bag lunch sessions at my campus.

I would like to participate in more professional development activities. Naturally, there will be some that appeal to me, so hopefully those
are the type that you offer. See below. ;)

I would not want to attend a session of an hour or less because it seems like it would not have true substance.

I'm adjunct faculty so sometimes it is difficult to get to workshops during the day because of my full time job

I'm not really interested in having more obligations piled on to my schedule unless somebody has something really enlightening to share. 

In general, I think ACC needs to have more department based prof dev--except for my "department," which botches it badly.

Interaction between faculty members, exchange of ideas and experiences, training, development, all needed!

It is very difficult for nursing faculty to attend anything during the semester as we all have very different schedules depending upon our
clinical sites.

It would depend on how discipline specific and personal motivation.

It's difficult to do with the teaching and shared governance responsibilities of the college.

It's much easier to incorporate new ideas into a semester when presented a couple of weeks in advance of the start of the semester.
Once the semester has begun it is difficult to introduce new pedagogy and assignments because they are not included in the syllabus.

Less meetings are better for me.  Focus on industry.  Creating grants, space and resources for small real-world projects for both teachers
and students are more practical.  

Let's keep the emphasis on what aids the student.
Faculty also frequently need help identifying resources.
ACC procedures are sometimes labyrinthine. For example, I taught here for years before I found out that there is a procedure for
reinstating a student who has withdrawn from a class.

More notice in our boxes!

My department meets in the morning of the first Friday of every month and I have a standing committee meeting every Friday afternoon.

NA

None

On top of my teaching schedule, I also have to work around the schedules of my 2 school aged children and their activities, so it can be
difficult to find the extra time to attend in-person sessions.  I tend to participate more in online training and WebEx presentations.

Online is best for most people

Please give as much notice as possible! I tend to have my professional life planned out at least a month in advance. Often I notice the
flyers within a few days of an event and can't work it into my day. 

Please offer things in the late afternoons and evenings

Please vet presenters better!

Provide iced tea.

SO tired of having to go to HBC for EVERY development opportunity - the traffic is a nightmare - with traffic, a 2 hour "class" becomes a 4-
hour commitment.  I don't have that kind of time.

Semester breaks are best, then early in the semester.  Around week 5 things get intense, and by weeks 7-14 it is nothing but grading,
prepping, grading, prepping, grading.

Some of us have half time jobs related to teaching in addition to the classes we teach. Holding topic related workshops on individual
campuses we could be encouraged to attend by our supervisors, small group discussion of current books on educational strategies,
informal working groups that are on specific campuses--I like workshops in the late afternoon and evenings but that is often the time I work
as well so this is a difficult question to answer accurately. 

The Austin School does 4.7 and 4.20.
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They say meetings are where good ideas go to die. That's because accountability has been thrown aside in todays age. Meetings are to
be prepared for, subject matter strictly adhered to and consequences (good or bad) result for that. People need to start showing up for
work, prepared to get things done. Not a zealot here, just stating the simple and apparent truth about work ethic in America. 

Time and dates depend on the topics. 

Workshops should scheduled considering traffic patterns. I've been at meetings that release at 4 or 5pm or 7:30 or 8am. The commute
could take an hour or more and is very stressful and wastes my time.

Workshops that last more than 2 hours are typically not very useful, especially when they are "padded" with lunch, excessive break times,
etc.

hard to take any of these seriously when you aren't paid for them, and there is little real value in what is done now

important medical duties at home do not allow me freely come and go on week-ends or at night

n/a

no comments

none (3 Counts)

online/webnars work best - can be scheduled around our demanding schedule.

please no book reading and sharing; it has been my experience that many in the group are not prepared to share because they have not
read the designated chapters.

stipends for attending would help compensate for time and travel cost.

the same topic should be offered on multiple days at multiple times on multiple campuses

5. Topic preferences5. Topic preferences

Imagine that you receive a notification about a faculty development opportunity. You exclaim to yourself "There is no way I'm going to
miss THIS!" Below, list the topics that would most likely inspire this type of excited reaction from you.

5.1)

Working with Students with Disabilities/ Deaf Students

  If someone well- known came in to speak!.... For Mathematics, there is this former teacher who is now retired, named Miss Kay TOliver.
She has very good videos.  Anyone else who is well known in education could be good...... Another idea, might be someone who could talk
about the trends in education these days...in TX maybe especially.  This would have to be someone well respected...

"We will hold your hand while you learn audio applications."

(1)Crisis Intervention  (2)Short term counseling for emotionally distressed college students

*Faculty Sharing Best Teaching Practices in My Discipline* This would be especially cool if we had faculty from various higher ed
institutions join together. 

*strategies for and PRACTICE in applying the dealing with difficult students (behavioral, attitude, or even psychologically disturbed)
*readings and discussion on teacher and or student identities and intellectual development
*motivational techniques to use with "lazy" or disengaged students
*discussion on encouraging mindful learning and academic experiences

--teaching methodology
--how to create video tutorials

-a way to record lectures for my online class that can actually be uploaded to Blackboard (can't because of file size issues)
-flipped classroom (which partly depends on the above video capability)

-creating engaging using student ideas

1. Accounting Standards Pronouncements from the Financial Accounting Standards Board.
2. Tax law changes pertaining to Corporate Inversions.
3. Cross-border transactions having transfer pricing implications

1. Hands on tech help. By the end of this workshop you will leave with your classroom website set up and ready to go.  Or, you will leave
with an assignment and grading organizational structure that meets your individual needs.

2. Mock classroom - modeling actual approaches to get students engaged in course content, complete with sample handouts or materials.
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(As opposed to talking about approaches...) 

1. Use of technology (use of Adobe products in the classroom and learning development).
2. Engaging students in classroom activities (ways to enhance).
3. Enhancing leadership abilities.

A class that would show how other are using Blackboard to present information to students. Or one that is going to show us a new service
to use instead of Blackboard. 

A lecture or seminar pertaining to my discipline (economics) that aligned with my areas of interest within the discipline.

A topic that would help me keep abreast of my field.

ACC and other university collaborative resources for conducting research. Also grant funding resources and procedures for ACC adjunct
faculty. 

Active Collaborative Learning projects to use in class
Video presentation how-to class

Advanced fitness/wellness topics

Any sorts of rules and regulations as they relate to students.  Anything relating to my effectiveness as an instructor.  A periodic  update on
what the learning lab has to offer my students.  

Anything having to do with reaching/teaching the "whole" student and special challenges that we perhaps didn't face a few years ago.

Anything related to linguistics and its application to our language today.
New research in psychology, sociology, criminology, anthropology or related fields that makes us look at prevailing concepts a little
differently.
Brain research on memory
Large global trends: immigration, refugee crises, health crises (i.e. Ebola and similar viruses) that will ultimately affect the US and
educators.
 

Anything that deals with program evaluation; statistics and/or using statistical software; researched-based best practice for instruction or
curriculum design

Basically software opportunities.  Blackboard, Lighthouse, Chalkboard, Connect etc.

Become a Master Teacher. Grading Made Simple. Integrating Writing in the Classroom. Time Management for Instructors (juggling multiple
classes...). Building Classroom Community.

Becoming a Blackboard guru.
Classroom flipping strategies.
Student engagement techniques.

Beginning Blackboard with a leader and hands-on beginning experiences.
Sessions that lead to online certification by "Texas On-line Network" (State promoted organization. 

Being new to academia, it is hard for me to say.

Blackboard (2 Counts)

Blackboard tips
Stress management-balance between home and school
Ideas for student engagement in the classroom

Can't imagine what

Can't think of anything

Career development at ACC and opportunities to develop my career path in a mutually beneficial way.  As an adjunct, I feel outside the
loop.  My preference would be to learn about opportunities to expand my role and my salary at ACC so that I can contribute in a more
meaningful way to the community and my students.

Classroom activities and other engagement strategies. Giving control over to students in a classroom.

Classroom assessment

Classroom exercises to spur participation and discussion

Classroom management
Increasing student motivation
Grading schema
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Cognitive development of older adolescents and their challenges to learning and how to teach effectively within those challenges.

Connecting Literature to our students lives and using students cultural capital 

Creating grants, space and resources for small real-world projects for both teachers and students are more practical.  

Creative teaching
Online sessions... Getting started
Preparing rubrics

Cultural Diversity in the classroom; Dealing with student violence; Dealing with abuse

Dealing with Conflict.  Speakers from outside the college or funds to attend and send faculty to important opportunities outside of the
college. 

Dealing with difficult students
How to manage assessment responsibilities without losing your mind
How to deal with fellow faculty members who whine about everything.  --seriously, we have a whiny bunch of faculty and they are irritating.
I would cancel class to attend that seminar! :-)

Dealing with difficult students at ACC--let's talk about specific policies, protocol, support systems, etc.

Debunking institutional sacred cows.
Walking the Walk about critical thinking.
Creating true shared governance.
Challenging institutional thinking, group-think and cheerleading.      Critiquing canned vision.

Department Chair Leadership (rather than administrative skills)
"Teach Like it Really Matters"

Department specific learning opportunities would be of highest interest, especially concrete examples (best practices).

Depends on where I am expected to travel and when, not on the topic.

Discipline specific

Discipline specific again. The closer to my area of the discipline the more motivated I would be.

Discipline-specific topics; opportunities to use inter-disciplinary approaches.

Discussions of Great Books. I would love to attend book club discussions of classic texts by authors such as Plato, Machiavelli,
Shakespeare, Rousseau and the like. I think this would be a excellent opportunity for serious interdisciplinary collaboration. 

Distance learning - best practices.

Educational apps and free instructional technology tools

Engaged learning techniques within the classroom
Avoiding "teaching to the test"
Best lecturing techniques (actual lecturing- best ways to have students follow along)

Engaging Students, Trends in Technology, Cultural Diversity, Techniques to help busy students manage time

Engaging students through more classroom interactive activities. Grading papers online.

Engaging students, faculty improvement, technology in the classroom, trends for education, leadership in the classroom, etc

Factual content from my discipline OR
an exceptional academic speaker brought in from UT or another school to inspire and inform OR
exploration of a sensitive or controversial or timely current event OR
presentation of information relevant to teaching our students AND
meeting somewhere fun, where we could get a glass of wine or a beer.

Faculty lead discussion of a "great book"--faculty book group discussions.

Field specific information or discussion

Field trip to geological localities that can be used for class (or are just really interesting)[a good example of what might be relevant to some
is not to others]
Assessment techniques for affective skills, such as ethical reasoning

Fixing this generation of students that don't believe that deadlines ARE deadlines!
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Flipping courses.  Hybrid teaching; Team-Based Learning, Technology in the classroom

Grammar Practice Activities for the ESOL Classroom

Handling difficult students
Engaging introverted students
Discussing diversity in the classroom
Crafting assignments that are high impact for learning, low time intensity from a grading perspective
Getting the most from team-based learning/projects
Crafting meaningful, time-efficient grading rubrics

How to adapt your course to deal with mixed levels of ability and preparation.

How to aid students in applying for admission and for financial aid.
Just about anything that the ACC library cares to offer. Their online programs are jewels.
Online tutorials available through the Learning Labs. For instance, I did not know that the NRG lab had the Plato software until recently.
How to help veterans acclimate to civilian life and university studies.

How to deal with bullying students!

How to deal with difficult students.
How to deal with students with mental disabilities.
How to deal with difficult superiors i.e. supervisors.
How to move from academia back to corporate America.
How to engage in better classroom learning through technology.

How to deal with lazy students, How to create a better learning environment, How to use different media in teaching

How to engage unmotivated students;
How to handle problems with students who are not interested in the class;
Ideas of projects/assignments;
Effective ways to teach technology;
How to make my material and class interesting and attractive to students;
==> all oriented to teaching technology

How to get your students to engage more in class , How implement more visual/hands-on teaching techniques to engage students more.

How to increase classroom participation using something other than Powerpoint!

How to motivate students
Effective ways of teaching

How to teach visual learners and students with special needs.

How to use Flip Classroom in Biological Sciences.
Resources for Flip Classroom in Biological Sciences.
Easy ways to incorporate undergraduate in the Biological Sciences.
Opportunities for Service Learning in Biological Sciences.
How to get innovative teaching grants for above projects.

How to use new software to do our jobs easier.

I am interested in how to engage students, time management, and pedagogical theory. 

I can't imagine any notice that would elicit that response from me.

I can't think of a topic that would elicit that strong of a reaction from me.

I really want to know much more about what Gayle Lynn referred to as 'government is watching' types of issues.  There is SO much that is
impacting our efforts to be educators -- (much of it my opinion not for the better) and it is SO difficult to have a forum where honest and
open conversations can be had to learn more.  I find that I have questions like 'Why are we doing that?" or ''How is that in the best interest
of our students and our ability to teach them'.   What happened to quality education as the focus?  Have we become just another
commercial enterprise?    The real point I'm trying to make - it needs to be a forum where faculty feel safe asking questions and getting
honest (not politically correct) responses.  

I'm always looking for practical and tested ideas that build language skills and competency, and it's esp. good if the presenter is willing to
make copies of materials available digitally so I can adapt them to my needs.  This is good payback: I TAKE time to get new ideas and I
SAVE time in implementing them.  That's is a winning formula for me!

I'm dubious that I would see such a thing. Very little of what I've seen or experienced deals with the real issues of teaching in a community
college.

I'm not sure
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Improving distance learning instruction, motivating group work in class, constructivist education

In the next survey like this list a lot of choices to trigger ideas.  With no list, I cannot think of any 'opportunities' on the spot.  I have thought
of one, however.  The problem has no solution.  Most textbooks/essential material for courses contain much more material than can be
covered in a semester.  Only way I know to cover it is to increase semester hours, thus either increasing time in college or reducing time
for other courses.

Increasing success in online learning
Breaking through to the younger (17-22) college student
Reversing student apathy.

Inspiring speakers.  Blackboard workshops taught by an effective presenter.

Integrated reading and writing teaching; help with Blackboard

Integrating resources into my course for increased student success. Managing my classroom. building a strong syllabus. Setting
expectations for student success.

Integrating the teaching of logic in Comp I and II

Peer critique of syllabi

Integration of Blackboard in to the classroom, I use it quite heavily and would love an advanced class. 

Leadership, systems thinking, general state of the union of community colleges, the role of CC in the future, recruitment of students

Learning how students learn through the generations
How to workshops on student complaints, grade appeals
Yoga Class or some form of exercise class 

Learning who are students are: how they vary not just individually but based on social and social psychological contextual criteria.

Job stressors that impact faculty, creating anger, fear and sadness, and how perhaps to manage these.  Paricularly as concerns faculty-
student conflicts.

Lecture strategies

Math and science

Meeting with Department Dean to explain the future and vision of our department

Metacognition, motivation, goal setting, memory and learning strategies, national assessment results from ACC students

Middle East History, Middle East Politics, US Politics, History 

Most anything that would help me communicate the material to the students in a better fashion. More visual is better

Motivational speaking that relates to opportunities to generate or modify current curriculum.

Multimedia in teaching, successful distance learning classes:  attrition

National/Regional conferences are the only professional development that make me feel this way.

Neuroscience. It's the leading field in how we learn. Its a convincing science which helps me teach better. Everyone who teaches should
study neuroscience.

New grading programs besides Blackboard.  It's designed by technical people, not faculty.  It allows no faculty flexibility.  I liked
Micrograde, but am forced to use BB.

Nothing comes to mind at this moment. Often times, something I wasn't aware of turns out to be interesting and inspires me to learn more.

Nothing specific; they all inspire me.  

Novel teaching strategies and classroom technologies

One in which other English teachers who teach the same or similar classes that I do meet to compare notes.  We are so spread out that no
one knows what others are doing.  When I share an office suite with some others, I get a little.  That doesn't often happen on outlying
campuses, though.

Pedagogy, interacting with difficult students, effective use of innovative and interactive technology. Also, I would very much like the chance
to be observed and to observe other professors.
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Perfect teaching techniques for writing
Getting students excited

Perhaps some very good pedagogical ideas.

Plagiarism:  How to make it hard for students to plagiarize, and how to detect it, but even more importantly, how to prove that a student
plagiarized, plus appropriate discipline policies about plagiarism.

Using clickers to get feedback as to whether students are understanding what I have explained.

Proven teaching improvements that are current and not "method du jour."

Rabies transmission of riverbats to humans;
Working for terrible bosses;
Surviving workplace bureaucracy and mismanagement with your sanity intact;
ACC Cheerleading 101: How to Use Meaningless Buzz Words and Talk Loud to Make ACC Look Good

Rubrics

Something I get to lead or co-lead...

Something specific to my department and interests.

Something specific to my discipline.

Specialized advisers for STEM
Improving STEM student success at the college level

Stereotype threat

Student assessments and assignments

Student engagement

Student research methods and how to get them excited about writing research papers and conducting research
How to move from adjunct to full time faculty

Student-centered activities to engage students in learning

Subject matter specific topics that I teach. Not methods.

Subject specific content from field experts; technology training that directly applies to the classroom.

TECNOLOY LEARNING
ONLINE OR DISTANCE LEARNING FOR STUDENTS
ENGAGING STUDENTS
HYBRID TEACHING

Teaching English in community colleges

Teaching content courses in the target language

Technology use

The "difficult learner".

There is no such topic.

There's the rub.  I count on Faculty Development to tell me what is Best Practice or Updated info, current trends, new technology or
pedagogy.

This has not been the problem.  I've seen good topics throughout the 5 years here - really, excellent ideas and topics.  Have wanted to
attend them, but frequently they were scheduled for Friday mornings at campuses that take too long for me to get there in Austin traffic,
after dropping my child off at elementary school at 7:45 a.m.  

Topics that help me understand any possible career ladder options, as an adjunct. This is central to most of my decisions, even regarding
department meetings.

Topics within my own discipline.

Training on the use and care of equipment I use in lab.  Training on the use of software I could use in my classes but ONLY if that software
is installed on my office computer or I can use it in the cloud.
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Turn your favorite lecture into an exciting power point.  Add multi-media content to your online class (hands on). Anything related to
designing assignments in Composition I and II or new approaches to teaching specific literary texts.

Understanding cultural differences among students.
Small group discussion on a new book on education reform.
Surviving the economics of the radically changing academic world.
How adjuncts survive in a the post capitalist economy.
New Ideas in English Composition: from Close REading to Reader Response to Peter Elbow and Beyond

Use of current technologies in the classroom.  Structuring group work/projects for students.  Creative assignment design. 

Use of technology with underprepared students

Using Social Media in Your Courses
Promoting Your Courses to the Community

Using technology to record videos for my classes

Ways to use/improve on technology in the classroom, Providing teacher notes, Student engagement, Ways to make class material
accessible for SAS students.

Weaving college success strategies into Intro classes -- Helping students succeed is more than content delivery!

Workshops to learn more ways to increase my marketability to the college. (Fin Aid, Advising) Goal:  Full time employment

any professional development

anything dealing with technology 

blackboard sessions have been helpful 

creativity in the classroom
Job security for adjuncts -- esp. helping adjuncts retain classes already assigned to them rather than the classes being assigned to
another instructor at the last minute
benefits for adjuncts

dealing with international students: cultural differences, ESOL issues, etc.

dealing with students with unrealistic expectations for their courses and choice of Program

digital photography and/or using social media in the curriculum, sharing classroom activity ideas with other teacher in my discipline 

discipline-specific subject for a course I teach
plagiarism

easy technology tools for teaching

excel spreadsheets; more advanced powerpoints; (not the ones on line - BORING)

how can we change the public school system and related attitudes of parents so that they send us students who have the intellectual skills
and commitment to schooling that used to be presumed if one graduated from high school and went to college.

P.S.  A great deal of professional development occurs outside of "formal" development activities, e.g., one's own reading, alertness to
news, informal conversations with colleague, writing articles, activity with professional organizations, talking to students.  If there is to be a
"mandatory" development number one must meet annually, there should be a way to account for this.  Not all growth comes in a structured
setting organized by an outsider.

how to convert a lecture-based course into an interactive format; how to write better exam questions; how to recognize learning disabilities
and how to refer students for help; 

interactive teaching methods, concept mapping, different ways to present material besides powerpoints

kinesiology

math
student learning

microbiology, anatomy, and physiology

more classes on students engagement, effective communication, technology classes, improving presentations
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most anything discipline-specific; I get the most out of discipline-specific conferences but unfortunately, my dean pays only half of travel
expenses so I've had to forgo any travel in recent years.  

my imagination is not that good, sorry

none that I can think of.

pass

psychology of learning and its application in the classroom

student engagement / clever ways to promote student discussion
importance of information skills
ways to bring current events into the classroom that don't offend students too much

teaching circles, accelerated writing instruction (not condensed!), helping students stay motivated, critical pedagogy, using discussion
boards dynamically, emerging poets and short story writers, emerging insights re "developmental education," facilitating peer review

teaching techniques
topics I teach--informational

teaching techniques - technology updates

use of technology in the classroom, student engagement, facilitating discussion, etc.

6. Factors affecting Participation6. Factors affecting Participation

Thinking about the past three years, on averageon averageon averageon average how many hours of faculty development have you chosen to attend per yearper yearper yearper year?6.1)

n=2481-5 hours 26.6%

6-10 hours 31.5%

10-15 hours 18.1%

More than 15 hours 20.6%

I prefer not to participate in faculty development opportunities 3.2%

Timing: how long or when the course is offered.6.2)
Most importantNot at all important n=254

av.=4.2
md=4
dev.=0.7

0.4%

1

1.2%

2

13.4%

3

47.2%

4

37.8%

5

Location: where the course is offered.6.3)
Most importantNot at all important n=254

av.=3.9
md=4
dev.=0.9

0.8%

1

3.5%

2

27.6%

3

41.7%

4

26.4%

5

Topic: how helpful I anticipate the course will be.6.4)
Most importantNot at all important n=254

av.=4.6
md=5
dev.=0.7

0.4%

1

0.8%

2

4.7%

3

31.1%

4

63%

5

Presenter: the name recognition or expertise of
the facilitator.

6.5)
Most importantNot at all important n=254

av.=3.1
md=3
dev.=1.1

11.4%

1

16.1%

2

36.2%

3

26.8%

4

9.4%

5
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Consider the following list of possible obstacles to attending faculty development opportunities. In the past three years, which of these
obstacles have impacted your ability or motivation to attend faculty development opportunities? [Choose as many as apply]

6.6)

n=267The timing of the event 82.8%

The location of the event 65.9%

My awareness of events taking place 39.3%

A lack of content specific to my teaching area 51.3%

My workload 56.9%

Support from my department 9.4%

A lack of financial compensation for attending 25.8%

My views of faculty development opportunities in general 12%

Please list any other obstacles to attending faculty development opportunities that you've experienced during your time at ACC.6.7)

1.  A totally separate website, with username and password. Between eStaffing, blackboard, online services, email, lighthouse, faculty
development and so on, there are simply too many different websites to reference. We need a one-stop portal with a single sign on!
2.  Perceived quality of development opportunities.

A workshop I wanted to attend was closed.

ACC funds to attend conferences and workshops. Little is offered in this area.  We are offered vouchers for ACC classes, but difficult to
attend. 

Again, career development and growing as an ACC faculty member is the key for me.  If I were able, I'd love to dedicate more time to
teaching as well as other developmental activities at ACC.  However, with one class every other semester and no understanding of how to
grow that into something that can sustain me professionally, my ability to participate is very limited.  Something as simple as an easy way
to learn about additional opportunities and meet people who are hiring at ACC would be very good.

Apart from the laws of space and time that prevent being in two places at once, the primary obstacle is not having the funding to attend a
conference.

Appropriate topics. 

As a retiree, if I want to go badly enough, I will pay to attend a conference with no financial help from ACC, but if the conference is in a
location I don't care to visit, I won't go due to financial costs.

As much as I love ACC, I'm not especially eager to hear more from ACC faculty/staff members, unless it relates to new research,
innovative ideas or cutting edge developments that we might not be aware of otherwise.  Would like to hear some fresh voices from
disparate areas/disciplines.

Biggest issue is content.

Communication

Full time employment commitments. 

Full time employment or opportunities that are not available to adjunct faculty. Maybe a limit could be placed in how many adjuncts can
attend and/or if they have been with ACC for a specific number of years?

Full time job plus teaching takes up critical time. 

Gaining credit for opportunities outside of ACC. The process is laborious and requires original signatures. That process should be
streamlined.

Hard to get to (Austin traffic and/or difficulty finding parking).  Busy schedule.

Honestly, the use of online workshops has gotten bettermin the past few years--much more helpful The main obstacles have been that w.s.
are held in the mornings, and at HBC, rather than campus oriented discussion and choice of times to take the w.s.

I also work full time elsewhere so that complicates things for me.

I do not particularly care for prof development where it is presented in a discussion. While I see value in that, I would rather leave with
information that is useful and can be applied to my program/classroom immediately. I am not interested to brainstorm ideas or hear other's
complaints...at least not when I attend professional development.

I have only been employed with ACC for one year
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I have to work around my kids' schedules too.  Free child care would be nice...

I teach in the evening because I am unable to find/afford childcare during the day most of the time and my spouse takes care of the
children in the evening.  Evening development seminars/classes would be more realistic for me to attend.

I wish there were more Sat workshops. It is hard for me to get away during the week. 

I work full time. Would have to accommodate in my schedule

I work two part time jobs.  I am inundated with emails from three email accounts.  I signed up for a three day, optional, professional
conference several months ago for one job (after verifying the schedule with ACC).  A week before the conference, I was informed by ACC
I had to attend a few mandatory meetings during the same time as the conference.  They also let me know that there was a an optional
faculty back-to-work meeting downtown during this same time with a professional development opportunity.  Had I known, I would have
never attended the the three day conference...which ended up to be two days as I had to attend the ACC meetings.  I lost a hotel night and
the cost of the conference,  continuing ed. hours.  I just have a hard time organizing all of the professional and personal schedules.  One
job and no family would be cake!

I would like to emphasize my answers in 6.6.  The biggest obstacle mainly is my awareness of events taking place.  That may be my fault,
I'm not confident that I pay close enough attention.  But there have been at least two opportunities that I heard about on the day of the
event or some time afterward and I regretted not knowing about them.

I'm new - the one I went to was close by where I live and at a convenient time.

I'm not a huge fan of the presenter-based workshop.  This lack of interest stems from attending several workshops that I did not feel I
learned a great deal from.  From recent experience, I feel that discussion- and activity- based workshops or sessions would be much more
worthwhile.

If I were a full-time faculty member, I feel that I would have much more time to attend faculty development workshops.  Since I'm an
adjunct professor with a full-time job and a part-time job, I don't really have time to do anything for ACC other than the on-line classes that
my supervisor says I must take (such as students with disabilities and sexual harassment).  I wish ACC would create more full-time faculty
positions so that the faculty members could apply themselves 100% to ACC, rather than continuing to mainly rely on part-time instructors
to whom they don't need to pay benefits, but who also can't invest as much of their time and energy into professional development related
to their ACC teaching.

If it's a hassle and irrelevant then my enthusiasm is severely waning.

In workforce, I believe ACC should facilitate progressive learning in the specific discipline. Because most opportunities are designed
toward academia, ACC instructors in workforce aren't motivated and it seems like a waste of time. ACC should be willing to pay for travel
and participation to opportunities not otherwise available to the given discipline.

It all depends on my work load and the timing of the event

It is common to attend training and even think it was valuable but never implement the ideas or techniques in your teaching or other work
later.  Sometimes I don't attend training because I doubt that I will ever find the time to incorporate the ideas or techniques into my
lectures, handouts, or assignments.  Although I'm very interested in using clickers in my classes, for example, I never followed up on what I
learned about them in an afternoon session.  I used to provide training when I worked at the Southwest Educational Development
Laboratory (SEDL), and we struggled with this problem.  Good training is not enough.  There has to be follow-up.  I think a small number of
workshops with follow-up afterward would be far more effective than a lot of workshops without any follow-up.  I think this is such a crucial
issue that I want you to feel that you can contact me about it.  My contact information is Nancy Bellows, nbellow2@austincc.edu,
512-223-6299 (adjunct office I use), 512-223-6068 to leave a message, or 512-217-7675 (cell number).

Limited availability (workshop fills).

Monsters and zombies. Just kidding. 

Most adjunct faculty are busy folks aside from ACC teaching.  Prep time, lecture and exam  time, and exam grading are the trinity and
getting adjuncts to spend hours doing other things is pretty much a pipe dream.  I do not have a negative attitude.  I enjoy teaching.  Am
just being straight forward here.  

Most are held during the day - for adjuncts that work day jobs this is impossible.  

Most classes are way to beginner for me. I have taken classes through outside vendors instead.

Most of the ones I've wanted to attend but had to miss have occurred either when I am in class or when I was participating in other duties.

Mostly time and location.

Mostly, I don't know about opportunities. Also, I work evenings, so it's hard to schedule.

Mostly, the problem is the timing.  I teach mid-day and evening often, plus I need to go pick up my daughter from school.

My experience outside the ACC system is that professional development opportunities have a "feel good" quality but they are not really
supported by the college administration  
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NA

Never a budget for anything but local ACC events, which are myopic or do not capitalize on world-class talent / trainers.

No support - I attend so many on my own that it would be nice to have faculty support of these events. I even was required to take time off
for personal leave to attend an event - not cool!

No time. I spend 25-30 hours a week conscientiously grading stacks of essays--ASIDE from everything else.  No one in admin gives a
damn that Comp teachers--IF they actually do their jobs--work FAR more hours p/week than teachers in the other disciplines. They think
we are whiners, since saying this serves their bottom line. Are there remedies? Yes. Will things change? Not a chance. (You wanted
honesty, right? )

None (3 Counts)

Offered during the week when I am teaching

Often offered during lunch hour-  doesn't work for adjunct with another job

Only offered once on my campus while I'm in class or office hours.  No attempt to choose a time that works more for faculty than
presenters.

Other things equal, I would rather have a colonoscopy than attend any ADM faculty development session

Our travel budget is inadequate for attending important trainings.

Person assigned to mentor me was worst ever and department/college then ignores it's own recommendations, message received here,
and it would help if there was some reality to the realities of student quality and what we offer them, because we can only pretend so long
and so hard before reality catches up

Relevance. Meaningfulness. Depth. Significance.

Scheduling conflicts

The best professional development is offered through my professional organizations, but the college doesn't cover the cost for us to
attend.

The usual difficulty for faculty and students alike: how to learn despite all the time spent driving and parking.

There have been many fac. dev. opportunities that I wanted to attend, but couldn't because they conflicted with my teaching schedule. I am
very busy M-Th and have a hard time even scheduling doctors appointments!!!  Fridays is when I am free, I always miss the other days.

There haven't been any. The 6-10 hours have largely been conferences or pd that I have created on my own.

Time Conflict between my FT responsibility and Adj. teaching responsibility.

Timing is big as well as content specific to my teaching area

Topics

Traffic

Unsure if adjunct faculty can receive compensation for attending conferences or training that is not mandatory.

Very often happen when I teach or are only on Fridays. 

We need funding to bring top learners in information literacy to Austin (for librarians).

When I don't even know about opportunities, lack of PR

With ACC's new focus on keeping contact hours to below a set level, I am concerned that attending faculty development will negatively
affect the workload I might be assigned in subsequent semesters.

Workshops are often held early in the morning at HBC (HLC?) and I live too far away to get there or back home during rush hour.

Workshops at HBC that end at 4:30pm on a Friday... seriously, with insane traffic to get home there are very few workshops worth it. After
the Fall Development day I paid tolls to get home in an hour, and I am adjunct and do not get compensated for my time there either. But I
went because I chose to participate in presenting.

as adjunct, I feel that I am often overlooked as a valuable investment to faculty development.

conflict in scheduling, too many offered at the same time
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irrelevance;
boredom factor

lack of support (travel money) from dean

location - I do not want to travel far - transportation issues

n/a (2 Counts)

na

none

none, they were addressed in 6.6

reasonable handicap accessibility of the facilities.....RVS is NOT handicap-friendly

time conflicts/locations too far from where I am teaching

timing timing timing

too often a waste of time which one is obliged to do because a certain numbers of hours must be met on annual evaluation

traffic, time and parking

7. Communication and Volunteering7. Communication and Volunteering

Imagine that the Faculty Center for Teaching and Learning has a faculty development opportunity it wants to share with educators at
ACC. Which of the following methods would be the best ways to reach YOU? [Choose as many as apply]

7.1)

n=267ACC email describing the event 91.4%

ACC campus mail describing the event 19.1%

A posting on the faculty development website 12.4%

A posting on the FCTL website 7.1%

A regular newsletter or blog post 13.9%

A tweet from the ACC facstaff newsroom 3.7%

Other 7.9%

If you selected "Other" to the question above, or if you have additional methods in mind, please list what methods would be best to
communicate with you.

7.2)

A facebook account would be helpful

A follow-up note

A written communication in my mailbox

Cable TV presentations repeated often enough so they can fit in with the teacher's schedule.  I assume most would be viewed from home.

Departmental support.

Discussion on faculty group or list serve.

FOlA has a person in charge of faculty development: Stuart Smith.  An email from her touting the program's merits and encouraging
participation would increase the chance I'd read the msg and participate.

Facebook announcement from the FCTL page

Facebook page posting from Center for Teaching and Learning (have your own page)
Friendly email from department chair (only for most important sessions so as not to put undue pressure on faculty)
Flyers/"postcards" in the adjunct office suites (I rarely remember to check my campus mailbox)

Good marketing practices are not limited to the tools listed in question 7.1.  We need to learn how to market.

How about having an ACC Faculty Development FB Page that we could follow for updates?
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I dislike the term "educator' (used in question 7.1).

This is difficult to answer--we get too much e-mail, yet it's what we all look at most frequently.  I sometimes find prof dev opps on the
workshop calendar.

I do not use facebook or twitter, or have time to check a bunch of websites looking for opportunities. An email or email newsletter would be
best.

I don't think I want an email description of every single event, unless it's unique. Perhaps a course catalog emailed out at the beginning of
each semester would be good. It should be emailed because I'm very unlikely to go on to another website to look for it.

I like the idea of a blog post, but it might be easier to create a FB page for this. I like the idea of the information being pushed to me as
opposed to me having to go look it up. 

I think the printed materials that get sent to everyone's mailbox once or multiple mailings is a huge waste of resources.  Most appear to be
expensive and are not picked up or go directly to the garbage or sometime recycling. 

If my dept comes up with its own ideas, I am interested.  This is done through the chair

N/A

NA (2 Counts)

Not applicable

Notice on Blackboard.

Opportunities should be offered as to the suggestions of the specific discipline since those who work in the trade are the ones who know
where development needs to happen....not an administrator who has no clue about the particular discipline.

Posting a link on the ACC home page!!!  (is there one already that I have missed?)

Specifically, e-newsletter

Text message is my choice, because we get soooo many emails that it's easy to overlook or get overlooked even with the best of intention
(I'll get to it...).

a flyer hanging near the copy machine

a letter from the department chair highlighting the opportunity

dept meeting

n/a (3 Counts)

none

posters in local pubs

Which of the following volunteering opportunities appeal to you? [Choose as many as apply]7.3)

n=267Serving as a campus "Ambassador" for the center: regularly facilitating development
opportunities on your campus. 9.7%

Leading faculty book group discussions 9%

Serving as a classroom observer 17.6%

Presenting a workshop to my department 18.7%

Presenting a college-wide workshop 15.7%

Developing faculty training programs for various college initiatives 11.6%

At this time, I'm not available to volunteer with the Faculty Center for Teaching and Learning 54.3%
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Profile

Compilation: FCTL #2 - Fall 2014 - All Faculty

Values used in the profile line: Mean

4. Participation preferences4. Participation preferences

4.1)  Online Not at all
inclined

Most inclined
n=257 av.=3.7 md=4.0 dev.=1.1

4.2)  At any ACC campus Not at all
inclined

Most inclined
n=253 av.=2.8 md=3.0 dev.=1.1

4.3)  At any centrally located ACC campus Not at all
inclined

Most inclined
n=258 av.=3.5 md=4.0 dev.=1.1

4.4)  At a campus where I am teaching Not at all
inclined

Most inclined
n=256 av.=4.3 md=5.0 dev.=0.9

4.5)  At a campus that is close to the one at which I
am teaching

Not at all
inclined

Most inclined
n=255 av.=3.9 md=4.0 dev.=1.1

4.6)  A one time workshop that lasts an hour or less Not at all
inclined

Most inclined
n=259 av.=3.8 md=4.0 dev.=1.1

4.7)  A one time workshop that lasts from 1-2 hours Not at all
inclined

Most inclined
n=257 av.=4.0 md=4.0 dev.=0.9

4.8)  A one time workshop that lasts from 2-4 hours Not at all
inclined

Most inclined
n=257 av.=3.1 md=3.0 dev.=1.1

4.9)  A one time workshop that lasts all day Not at all
inclined

Most inclined
n=259 av.=2.4 md=2.0 dev.=1.2

4.10)  Seminars that require monthly meetings Not at all
inclined

Most inclined
n=258 av.=2.1 md=2.0 dev.=1.1

4.11)  Interactions with my colleagues that can be
scheduled to meet the time requirements of the
group

Not at all
inclined

Most inclined
n=258 av.=3.3 md=3.0 dev.=1.1

4.12)  Colleague-to-colleague teams exchanging
ideas

Not at all
inclined

Most inclined
n=259 av.=3.5 md=4.0 dev.=1.1

4.13)  Colleague-to-colleague teams observing each
other's classes

Not at all
inclined

Most inclined
n=259 av.=2.7 md=3.0 dev.=1.3

4.14) Colleague-to-colleague teams exchanging
ideas facilitated by librarians and/or
instructional designers to support further

Not at all
inclined

Most inclined
n=257 av.=3.1 md=3.0 dev.=1.3

4.15)  One time classroom observations with
feedback

Not at all
inclined

Most inclined
n=260 av.=2.7 md=3.0 dev.=1.3

4.16)  Book discussions with a group of faculty
members

Not at all
inclined

Most inclined
n=259 av.=2.6 md=3.0 dev.=1.3

4.17)  Book discussions with students and faculty
members

Not at all
inclined

Most inclined
n=259 av.=2.5 md=2.0 dev.=1.3

4.18)  Faculty led discussions of discipline-specific
teaching issues within departments

Not at all
inclined

Most inclined
n=259 av.=3.7 md=4.0 dev.=1.1

4.19)  Faculty led discussions of general teaching
issues across departments

Not at all
inclined

Most inclined
n=260 av.=3.2 md=3.0 dev.=1.1

4.20)  Prepared presentations given by speakers
from outside of the college

Not at all
inclined

Most inclined
n=261 av.=3.3 md=3.0 dev.=1.1
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6. Factors affecting Participation6. Factors affecting Participation

6.2) Timing: how long or when the course is offered. Not at all
important

Most important
n=254 av.=4.2 md=4.0 dev.=0.7

6.3) Location: where the course is offered. Not at all
important

Most important
n=254 av.=3.9 md=4.0 dev.=0.9

6.4) Topic: how helpful I anticipate the course will
be.

Not at all
important

Most important
n=254 av.=4.6 md=5.0 dev.=0.7

6.5) Presenter: the name recognition or expertise of
the facilitator.

Not at all
important

Most important
n=254 av.=3.1 md=3.0 dev.=1.1


